Minutes
Student Parliament
30th September 2025
Level 8 Strathclyde Student Union
Attendees: VP Community, VP Education, VP Inclusion, HaSS PGR, BAME Rep, LGBT+ Rep, Democracy Convener, Science UG, Women’s Rep, Halls Rep, Business UG, International Student Rep, Engineering PGR, Science PGT, Engineering UG, 
Apologies: VP Community, VP Sport, Business PGT, Engineering PGT, HaSS UG
Absentees: 
Staff: Alison McNaughton, Morna Simpkins, Phyllis Trelli 
1. Call to Order							Democracy Convener 
· Members Present
· Apologies
· Declarations of Interest (if any)
· Minutes and Matters Arising 					

2. Reports								Exec
a. President
See attached report 
b. Vice-President Community 
See attached report
c. Vice-President Education
 See attached report
d. Vice-President Inclusion 
See attached report
e. Vice-President Sport 
Highlights/Wins
· Committee training day - biggest group we've had, delivered various modules such as leadership, culture, finance, fixtures and more
· Another amazing sports fair alongside popular come and tries on Thursday Friday of last week
· Sports executive training day - Sports Union Committee training day- 180 people
· Hosted a panel with abby irvine, morna simpkins, neil brown and brian green to talk all things student sport, created and delivered both an interactive workshop on club culture in a student sport setting and leadership training along with the other standing committee training delivered every year
· Sports fair and come and try - really positive experience for all involved. The clubs were all really collaborative and this is especially positive given we have a lot of new committee members/ Great example of the benefits ethos that the sports union provides to the student experience
Ongoing Priorities
· Strategic Alliance Framework - draft being finalised this week
· Club budgets nearly ready to be sent out - should by start of October
Coming Up/Opportunities
· Scottish Women and girls in sport week - working with sports exec to deliver a campaign with the theme 'being active'
· Black history month event currently being organised with GUSA (Glasgow Uni Sports Association)
· Captains dinner/movember planning underway
· First general meeting of the year tonight - changing it up slightly from last year to include more targeted way of gaining feedback and interaction with each of the clubs
3. Any Other Competent Business (AOCB)				Democracy Convener
· UG Business: Has been brought to him that group projects don’t hold people accountable, and wanting to bring in moderation for that
· Meeting Business Facility Heads Next week – Looking for Ideas
· VP Education: Get some data about it – this could be sent to the feedback committee- looking to add extra resources. It would be good to present it as a big case. 
· President: Would this be passed for a motion? 
· UG Business: A motion would help build traction needs to come from the university 
· VP Education: These conversations are happening in other faculties

· LGBT+ Rep: There are people who finish their studies before their rep roles are finished. Is it a good time for this to be a mandatory declaration in their election space. 
· Alison: Valid point- this is something we’re working on addressing. This is a part of election rules, but we’re noticing we need to be clearer about it. 
· Science PGT: Pretty much anyone who runs for PGT is going to be in this situation. 
· LGBT+ Rep: We have had a situation where people have done things for two months but not much out 
· Alison: We’re much firmer about this now, and it’s an internal union policy. Actions wise, I’ll take it from here. 
· President: 
· Wanting to introduce a motion to prohibit the US of AI in Union promotion, both from a sustainability point of view and a creativity point of view. What would Parliament think about that? 
· UG Business: The Union posts a lot of content- how would you manage that? For example, Canva- how would you monitor it? 
· President: It would be a blanket guideline, but prioritizing representing the union using real photos/images. 
· Morna: I think about how we can manage that within our team, that is already one full time person down. 
· President: It would have to be incorporated into a motion as in “Student Parliament believes…” Focusing on union products and union imagery. 
· Morna: I’m very much for co-creation with students
· President: It can’t impact the union in a detrimental way. 
HaSS PGT: 
· Returning to the Group Project issue – HaSS faculty have discussed this. I can put it whoever the next HaSS rep might be for PGRs that our discussion can be put on for other facilities
· Business UG: I was thinking about using a traffic light system. 
· HaSS PGT: It’s very stressful for students, not hearing for people on deadline day. 
Democracy Convener: 
· During the Mock Parliament we discussed Social Media- that is still being worked on. Other thing is the newsletter- we’ll be putting out the first one. If there is a summary you’d like to include in the newsletter, just send that out and we’ll put it in the newsletter. 
BAME Rep: 	
· Looking to retitle the role- but what should be the new title? 
· I am a Black person; I wouldn’t be able to bring in the issue with the Asian community. 
· I would gladly take suggestions for a new title. Asking the students to 
· Putting together a team of different ethnicities to discuss a new title 
· Allison: Thank you- great point- we are in the process of the democracy review. Phyllis is reviewing all of what we do, including parliament and all of the roles, so we can support this process 
· VP Inclusion: Disconnect between the language of the Union and the language of the University 
· BAME Rep: Prioritising the needs of the students over the official language. Students don’t understand what BAME means. Majority and Minority can be agitating language. 
· LGBT+ Rep: In sociology circles they use the term “racialized identities” – covers a lot of ground but doesn’t offer the depth. 
· DC: Could it be a situation where we have representatives for each identity? 
· President: I agree with BAME Rep, we don’t have the same language. BAME is a very British term, but we are a very international university. It would be a good motion/ one year standing policy.  Interfaith implies every faith whereas BAME focuses on Black and Asian, and is not reflective of the wider world. 
· HaSS Rep: I would caution that we don’t offer reps for individual identities unless we consider that for all grouped representatives 
· Alison: Your right, and that’s why we’re keen to look at every role. Committees might be a good strategy to minimize the “one size fits all approach” 
· LGBT+ Rep: My role is to represent anyone who doesn’t consider themselves cisgender or heterosexual. There are some gaps but putting it out there helps people feel like they can come to talk to me. 

4. Adjournment 							Democracy Convenor
· DC: Please send things you want to include in the newsletter and remember about Black History! 
Meeting adjourned with a thank you to attendees for their commitment to upholding union values 
 
